
Test Design and Framework for the Ethiopian School Supervisors  
 

PART ONE: INTRODUCTION 

1.1 Background of the Test Framework 

It is generally understood that the mandate of supervisory services is to ensure the respect of national norms and 

regulations. School supervisory services are supposed to contribute to the creation of a unified and standardized 

quality school system. Towards this end, School supervisors undertake three sets of tasks including control (in a 

sense of monitoring compliance requirements and providing feedbacks), support, evaluation and liaison at schools.  

They facilitate both vertical and horizontal communications (work as liaison). They promote communications 

vertically informing schools with policies and rules and the ministry with the needs and realities in the schools; and 

horizontally facilitating interactions, net workings between school functions.  

1.2 The Purpose and Objectives of the Test Framework 

The purpose of this School Supervisors’ Test Framework is to measure the requisite and relevant professional 

knowledge and skills of the supervisors to perform school supervisory tasks and play their professional leadership 

roles and responsibilities expected of them around schools as per the required or set Professional competence 

standard for the Ethiopian School Supervisors. Moreover, it is a requirement for the candidates seeking 

professional license and re-license as school supervisors.  The main objective of the test framework is thus, to base 

the provision of the professional license and re-license for school supervisors on the achievement of the set 

professional competence standard. 
 

PART TWO: THE TEST FRAME WORK OVERVIEW   
  

2.1 School Supervisors’ Professional Requirements as Summarized in the Standard Document 

A) Vision and values  

School supervisors are expected to be visionary and have the knowledge and skills required for providing 

professional leadership in improving school learning by enhancing the quality of teaching-learning processes. They 

are able to work towards enabling schools to place learning at the Center of strategic planning based on 

collaboratively developed and clearly articulated vision. They aspire higher standards and provide professional 

supports in designing, developing and implementing school learning strategy; in reviewing school learning and 

developments and in monitoring and evaluating school learning strategy formation and implementation for 

improvement.  

B) Personal qualities and social and interpersonal skills 

School supervisors are required to be flexible and regularly review their practice and implement changes in their 

leadership and management approaches to suit to the situation. They need to manage themselves well and use 

ethical practices and social skills to deal with conflict effectively. They should also be able to build trust across the 

school community and create a positive learning atmosphere for students and staff and within the community in 

which they work. 

C) Knowledge and Understanding  

School supervisors have the knowledge and skills to review research findings and initiate the implementation of the 

advanced learning practices that support the improvement of learning strategies in schools context. They have 



leadership and management concepts and practices to apply in monitoring, supporting and evaluating school 

planning and implementation process for improvement. They have the capacity to initiate and play a professional 

supportive role in constructing an educational research strategy, and conducting, analyzing and presenting findings. 

School supervisors also have the capacity to evaluate current strategy to assist schools in improving learning, 

analyzing and advancing adoption of improved learning practices and to work towards enabling schools to design 

and implement their structures and process.  
 

D) Professional Practice   

School supervisors are able to implement instructional leadership and ensure efficient and participatory school 

management. They are able to propose strategic change requirements and opportunities, to support schools 

principals in developing, implementing and evaluating change and diversity management strategies. They have the 

capacity to lead sustainable innovative practices, apply change and learners’ diversity management techniques and 

skills, and to develop these skills in others in schools contexts. They can also analyze school learners’ diversity 

management practices to support the implementation of the related policy; develop and propose appropriate 

criteria and strategies to implement, evaluate and provide feed-back for the improvement of the schools’ learner 

diversity management practices. 

School supervisors use their sound theoretical knowledge of compliance requirements and well established skills in 

clarifying scope of schools operations and identifying, interpreting, documenting and communicating schools 

external and internal compliance requirements to the schools community. As school supervisors they are able to 

support school principals to manage schools compliance requirements. They are mainly expected to plan, collect 

evaluation data and information, analyze the data and report the results of the evaluation involving 

recommendations (feedbacks) to support the effectiveness of the schools. In the support and evaluation process 

school supervisors identify individual and team development needs to encourage and support the development of 

learning environment in which work and learning come together. Their Particular emphasis is on the development 

of strategies to facilitate and promote self and staff learning (the development of the work group), and to monitor 

and improve learning performances at schools. They have the responsibility of addressing improvement needs to 

meet schools community objectives and provide guidance and support schools principals and teachers in 

capacitating the schools community.  
 

2.1.2 Elements and Performance Indicators 

Elements as the basic building blocks of each competence map a range of professional actions school supervisors 

engage in as they apply their professional knowledge and skills to their supervisory work context. They are 

identifiable characteristics that contribute to the achievement of the overall competence standards through a 

number of indicators of performance illustrated in annex 2 of the school supervisors’ professional competence 

standard document. The standard document also included critical aspects of professional competences to be 

considered during the testing and assessment processes of the school supervisors (See annex 2 of the standard 

document).   

2.1.3 Critical Aspects of Competence   

There are also critical aspects of competence including underpinning knowledge, attitudes and skills required to 

achieve the set six standards.  Indeed the underpinning knowledge, attitudes and skills are cited under each of the 

six professional competence standards in the standard document for reference. The test developers will, thus, use 

the professional competence standard document including elements, performance indicators and critical aspects of 

the competences as a guiding source material.  



2.2 Test Framework: Professional Competence Standards, elements, Performance Indicators and critical aspects of the 

competences for School supervisors. 

Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

1. Model and 

Motivate Learning 

for Life through 

Professional 

Practice 

 

1.1 Place 

learning at 

the center 

of  

strategic 

planning  

 

a) Support the development of strategic vision and mission of the schools  

b) Support the development of strategic and operational plans of the schools 

c) Support the communication of school visions and plans to the school community 

and key stakeholders  

d) Support schools to enrich the strategic plans of the schools with stakeholders 

e) Provide supports to identify goal areas that promote higher level of learning 

achievement 

f) Support schools to collaboratively set shared and measurable school goals and  

establish data based monitoring system 

g) Design a collaborative and systemic approach to collect and analyze data about  

school progress towards the shared vision, and to attain the established goal  

h) Develop and maintain systematic structures for ongoing communication as part of 

the continuous improvement process of the school strategic plan 

1. Evidence of: 

 demonstrated capacity 

to research and 

evaluate models and 

approaches to school 

learning  

 developing 

consultation and 

communication 

processes to support 

schools in designing, 

implementing and 

reviewing  school 

learning strategy  

 designing strategies to 

involve and 

communicate with all 

major stakeholders 

 initiating and 

implementing learning 

program partnerships 

in line with relevant  

school requirements  

 sourcing, and if 

required, modifying 

learning resources or 

assessment tools to 

meet the 

requirements of 

school learning 

 

1.2 Set higher 

standards  

 

a) Propose higher standards for every school learner, staff and self; 

b) Encourage learners, staff and the school community to aspire for higher standards 

c) Support schools to set higher learning and achievement goals for the school 

learning community (students, staff and self) 

d) Support schools in communicating the set standards with the school community to 

share and facilitate its implementation  

e) Create conducive environment for the self actualization of the school staff to 

support higher learning achievement community 

f) Design and develop systematic and cyclic data collection, analysis, professional 

development implementation and reflection procedures, to monitor and promote 

continuous changes and improvements in the school achievements  

g) Use systematic approaches and procedures to monitor, support, and evaluate the 

attainments of the set standards  

1.3 Provide 

leadership 

support in 

designing 

a) Support schools in designing flexible school learning strategy to achieve school 

strategic requirements    

b) Support schools in designing and developing learning assessment strategies    

c) Analyze, report and discuss the evaluation results with the school community to 



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

and 

developing 

school 

learning 

strategy  

 

give feedbacks and recommendations implying improvements 

d) Evaluate approaches to learning and teaching against the school strategic 

requirements to support schools in designing flexible school learning and 

assessment strategy 

e) Analyze and confirm with key stakeholders the contribution of school learning to 

competitiveness in designing flexible school learning and assessment strategy   

f) Analyze and assist schools in aligning school learning strategies with human 

resources and learning requirements and plans 

g) Provide supports in designing improvements of  the approaches  to learning  and 

teaching as per the evaluation results to meet the school strategic requirements 

h) Examine and review options relating to deploying quality procedures and 

processes in school learning   

i) Analyze and plan requirements for a school learning strategies to support strategic 

and policy requirements    

j) Analyze and plan technological and systems requirements relating to a school 

learning strategy 

strategies  

 ability to evaluate a 

learning-teaching 

program against 

teaching staff 

performance needs 

and capability 

requirements 

 ability to produce an 

evaluation report that 

addresses all phases of 

the evaluation process 

including 

recommendations on 

areas for 

improvement  

 Capacity to promote 

effective instructional 

leadership and 

participatory school 

management  

 Supporting schools to 

have appropriate 

learners diversity 

management 

strategies 

 Capacity to propose 

strategic change 

requirements and 

opportunities for 

change management 

in schools 

1.4 Ensure 

Implement

ation of  

school 

learning 

strategy  

 

a) Follow-up the Implementation of appropriate school learning strategy and provide 

feedback to the schools 

b) Validate school assessment methods and assessment tools consistent with 

learning and wider operational needs 

c) Review school strategies and procedures for continuing relevance, operational 

effectiveness, and to identify gaps and provide feedback 

d) Develop strategies and procedures to assist schools in filling the identified gaps  

e) Evaluate end-to-end implementation of the school learning strategy and assist in 

updating strategies and procedures accordingly 

1.5 Review 

school 

learning and 

developmen

t  

 

a) Review school learning and development achievements to Suggest for modification 

of the school procedures for the better achievements  

b) Develop procedures to liaise with educators, learners and others to monitor how 

well learning strategies and learning resources achieve school learning targets 

c) Suggest modifying or designing learning strategies and learning resources to 

support the implementation of improved learning strategies and procedures 

d) Monitor and give timely feed-back to incorporate it in the policy and system 

changes  



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

2. Initiate, Conduct 
and Lead 
Educational 
Research 

2.1 construct an 

educational 

research 

strategy to 

initiate, 

support and 

lead the 

school 

principals 

and teachers  

a) Clarify and confirm educational research purpose and needs of the target group  

b) Review relevant research ethics and codes of conduct  

c) Identify and analyze factors affecting the reliability and validity of data  

d) Establish mechanisms for collecting and maintaining data in a systematic manner 

e) Develop educational research strategy   

f) Frame the research strategy in consideration of available tools and resources 

g) Support, monitor  and evaluate the implementation of the research strategy 

 Capacity to clarify the 

scope of school 

operations, identify 

compliance 

requirements, and  to 

interpret, analyze, 

prioritize and 

document the 

identified compliance 

requirements  

 reviewing 

performance 

development needs 

and techniques for 

providing feedback on 

those needs 

 planning professional 

development self and 

others (individual 

and/or team) 

 Proposing options 

available for 

professional 

development 

2. Underpinning Knowledge 

and Attitudes 

Knowledge of: 

 Contemporary school 

learning theory and 

practices 

 authoritative 

responsibilities and 

2. Support 

school 

principals 

and teachers 

in selecting 

and using a 

range of 

educational 

research 

techniques 

a) Review and evaluate a range of Educational research methods, theories and data 

collection techniques  

b) Use, as appropriate, suitable technology and technology services to support data 

collection and analysis 

c) Access appropriate sources of information and contributors relevant to the 

research  

d) Optimize relevance of the research through integrity of the data collected and 

analysis tools used 

3. Support 

school 

principals 

and teachers 

in analyzing 

and 

presenting 

findings 

 

a) Identify the need for and an appropriate approach to, further research 

b) Collate and analyze data for relevance against the original educational research 

strategy 

c) Review data and research findings for accuracy of details and adherence to any 

legal requirements 

d) Document and present research findings in a clear and logical manner consistent 

with audience needs 

e) Evaluate how research findings such as trends and changes will impact on learning 

strategy 

3. Apply Current 

Knowledge and 

Understanding in 

Educational 

Practices 

3.1 Evaluate 

current 

educational 

practice  to 

support 

a) Observe and assess learner styles with respect to appropriateness of current 

learning strategies  

b) Plan improved learning practice based on experience, personal interests and styles 

of learners,  



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

schools  

improve 

learning 

practice  

 

c) Review advances and existing challenges in learning practice to develop and test 

improved approaches   

d) Analyze interests, abilities, relationships and contextual needs of relevant 

individuals when promoting improved learning practice  

e) Review how a range of appropriate learning theories and instructional design 

principles can improve learning practice for schools 

parameters within the 

school 

 contemporary 

approaches to 

assessment 

instrument 

development and 

school strategy design 

and implementation  

 continuous 

improvement 

processes associated 

with school learning 

strategy 

 Technology and 

systems requirements 

to support a school 

learning strategy. 

 Contemporary 

educational research 

techniques   

 legislations, 

regulations, policies, 

procedures and 

guidelines relating to 

handling or storing 

data, including privacy 

and freedom of 

information 

 research ethics and 

codes of conduct  

 communication 

processes and 

methods 

3.2 Enable 

schools to 

design and 

implement 

their 

structures 

and processes 

in adapting 

improved 

learning 

practices   

 

a) Propose appropriate management structure and process to support the 

coordination of school planning and implementation,   

b) Develop planning guidelines and systems which are clear, fully documented and 

accessible to all involved in learning- teaching process 

c) Support schools to identify the overall strategic goals and translate them to the set 

of understandable, measurable and attainable aims and objectives  

d) Support and enable schools to manage and improve their strategic performances 

and practices 

e) Encourage the school principals to use leadership and management concepts to 

develop and manage school improvement program, 

f) Support schools to Identify appropriate strategic partners, and negotiate and 

maintain participation in the planning and implementation processes, and in 

reporting.  

g) Assist and consult the implementation of school planning to ensure responsiveness 

to learner needs and maximize the achievements of students 

h) Support schools to Identify, develop and implement appropriate evaluation 

arrangements with representation from relevant stake-holders to examine issues, 

trends and outcomes of the schools 

i) Complete the necessary evaluation and all the required reporting for relevant 

stakeholders and provide feedback in a timely way in accordance with school 

requirements 

3.3 Promote 

and guide 

effective 

school 

a) Use a range of communication mediums and activities to convey information 

about the activities and achievements of the school to encourage support of the 

stakeholders  

b) Seek and utilize opportunities to promote the schools services through media, 



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

services 

 

government and the community  

c) Use formal and informal networks as channels to communicate school activities 

and achievements  

d) Identify and implement mechanisms for effective coordination of activities and 

services  

e) Address promptly problems in implementing defined procedures to ensure 

resolution  

f) Prepare and present reports which comprehensively and accurately describe 

school activities and achievements to relevant stakeholders and managements, 

as required 

g) Serve, when required, management board meetings to ensure effective and 

informed deliberations and decision-making 

 contemporary policy 

and approaches to 

learning and 

assessment 

 contemporary school 

structures and 

processes  

 School evaluation 

processes 

 Contemporary 

Instructional 

leadership and school 

management practices 

 Contemporary Change 

and learners diversity 

management practices 

in schools  

 internal and external 

compliance 

requirements and 

obligations at schools 

 quality management 

of compliance 

requirements related 

to school learning 

 contemporary 

Professional 

development practices 

3. Underpinning Attitudes 

 Collaborative 

 Appreciate equity, 

diversity, ethical and 

3.4 Plan and 

prepare 

monitoring, 

and 

evaluation 

program to 

provide 

appropriate 

feedbacks 

and 

supports to 

the schools 

for 

improvemen

t  

a) Prepare and document the objectives and scope of the evaluation   

b) Identify the data and information required and access sources of information  

c) Establish a project plan and timelines which identify tasks and stakeholders in  

the evaluation process 

d) Select and brief staff to be involved in the evaluation 

e) Establish constructive relationships with the stakeholders identified in the evaluation 

plan 

f) Analyze evaluation data and Information to identify factors affecting  

performance and suggest possible enhancements or alternatives to the  

learning-teaching program 

g) Develop feedbacks on the effectiveness and efficiency of the learning and 

teaching program, as per the evaluation objectives and scope 

4. Implement Effective 
and Participatory 
School Leadership 
and Management 

4.1 Provide 

support for 

teachers to 

ensure 

effective 

instructional 

a) support teachers and principals in developing strategic and operational plans  

b) support teachers to promote effective classroom management  

c)identify and implement efficient and participatory teaching methods  

d)propose efficient and transparent assessment methods  



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

leadership  democratic practices, 

and lifelong learning. 

 Insist upon high 

standards and foster 

respect across the 

whole school 

community. 

 Respect the best 

interests of the 

community 

 Recognizes the 

importance of 

emotional 

intelligence, empathy, 

resilience and 

personal wellbeing 

4. Underpinning Skill  

 Leadership and 

management skills 

 Research and 

evaluation skills 

 Communication skills 

 Teamwork skills 

 Planning and 

organizing skills 

 Problem solving skills 

 Self-management and 

learning skills 

 Technical skills 

 Strategic thinking skills 

 Decision making skills 

 Environmental 

Scanning skills 

4.2 Ensure 

efficient and 

participatory 

school 

management 

a) create strong link between the teaching and administrative staff 

b)support schools in implementing effective and efficient school resource 

management  

c)ensure community involvement in school leadership and management 

d) support schools in monitoring and evaluating their performances regularly 

4.3 Provide 

Support for 

schools to 

have 

appropriate 

Learners 

Diversity 

Management  

a) Review existing school practices against strategic objectives to identify strategic 

change needs 

b) Monitor trends in the external environment to identify events or trends that 

impact on the achievement of school objectives  

c) Identify major operational change requirements due to performance gaps, 

opportunities or threats, or management decisions 

d)  Engage stakeholders in the change identification process through effective 

communication 

e) Consult specialists and experts to assist in the identification of major change 

requirements and opportunities  

f) Review and prioritize change requirements or opportunities with relevant 

managers 

g) Undertake cost-benefit analysis for high priority change requirements and 

opportunities 

h) Undertake risk analysis, identify barriers to change, and agree and record 

mitigation strategies 

i) monitor and evaluate the implementation of the change management strategy  

4.4 Propose 
strategic 
change 
requirements 
and 
opportunities 
for change 
management 

a) Analyze school learner diversity management practices to support the 

implementation of the relevant policy   

b) Identify and define the key elements of diversity from a range of perspectives to 

create common understanding as related to learners’ diversity management at 

schools  

c) Review theoretical models of learners’ diversity management practices to support 

schools excel in learners’ diversity management. 

d) Support Schools in developing and implementing appropriate learners’ diversity 

management strategy  

e)  Monitor and evaluate the implementation of the strategy to provide feedbacks for 



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

the improvement of the school learner diversity management Strategies and 

practices 

 Facilitation skills 

 Liaison skills 

 Interpersonal skills 

 Innovative skills  

 

4.5 Lead 

Improvement

, Innovation 

and Change 

 

a) Generate system concepts and options for innovative thinking and creativity 

b) work with school principals and community to Create a physical environment 

which supports innovation and improvement 

c) Lead improvement and innovative practices 

d) Establish and support a culture of innovation 

e) Develop and implement strategies to support the sustainability of the innovative 

thinking and practices 

5. Identify and 
Interpret 
Compliance 

    Requirements 
 Requirements 

5.1 Clarify the 

scope of 

school 

operations 

a) Identify and review the relevant range of operations and the sphere of work 

arrangements of schools 

b) Conduct an analysis of the operations and work arrangements of schools and 

identify the functions, and services that may be subject to compliance 

requirements 

c) Obtain approval of plans from relevant organizational head and communicate it to 

schools 

d) Monitor, support and evaluate schools understandings of scope of their operations 

as related to compliance requirements 

5.2  Identify 

compliance 

requirements 

a) Conduct a search of information on internal and external compliance 

requirements using appropriate search resources 

b) Ensure the search of compliance requirements; scan across all relevant 

jurisdictions of laws, regulations, organizational code and standards and identify 

pertinent compliance requirements 

c) Progressively review information collected in terms of its relevance to school 

operations and services  

d) Organize and store gathered information on relevant compliance requirements in 

an appropriate format for further analysis 

5.3 Interpret, 

analyze and 

prioritize the 

identified 

a) Review and interpret collected information in terms of its relevance to school 

functions, services and outcomes 

b) Discuss and clarify with relevant internal or external personnel ambiguities, 

uncertainties and problems experienced in interpreting identified compliance 



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

compliance 

requirements 

information 

c) Identify, analyze and prioritize relevant compliance requirements in terms of 

critical implications for the schools and risks and consequence of possible 

breaches 

d) Group pertinent compliance requirements into: 

 those that are critical and central to school operations,  

 those that are important in some circumstances but are not central to school 

operations, and those that are pertinent but are incidental to school 

operations 

5.4 Document 

and enable 

schools to 

meet 

compliance 

requirements 

a) Organize and document outcomes of the identification and interpretation 

activities 

b) Prepare and communicate reports of relevant compliance requirements and 

assessment of implications to relevant personnel performing specific compliance 

management functions 

c) Monitor, support and evaluate the documentation process of the compliance 

requirements to promote compliance management function 

Standard 6 6.1Identify 
individual and 
group 
learning and 
development 
needs 

a) Identify learning and development needs in line with school requirements 

b) Encourage individuals to self-evaluate performance and identify areas for 

improvement 

c) Collect feedback on performance of team members from relevant sources and 

compare with established team learning needs 

d) Agree on the identified individual and group learning and development needs, and 

collaboratively plan to meet the needs 

 6.2 Set personal 
targets and 
take 
responsibility 
for self and 
others’ 
development 

a) Regularly review own and others’ practices 

b) Develop and implement learning plans as an integral part of self, individual, group 

or team and school performance plans 

c) Show Commitment to facilitate life-long learning for self and others 

d) Develop a culture of higher expectations for self and others 

 6.3 Create 
professional 

a) Identify potential formal and informal learning opportunities,  including work 

place learning opportunities, to meet learning needs in relation to the needs of 



Professional 
Competence Standards  

Elements Performance Indicators for School supervisors critical aspects of the 
competences 

Remarks 

learning 
opportunities 
for self, 
individuals 
and group or 
team 
development 

the schools 

b) Develop strategies to ensure that learning plans reflect the diversity of needs 

c) Ensure school procedures maximize individual and team access to, and 

participation in, learning opportunities 

d) Ensure that effective liaison occurs with training and development institutions and 

contribute to learning opportunities which enhance self, individual, group or team 

and school performance 

 6.4 Facilitate 
and 
promote 
self, 
individual 
and group or 
team 
learning 

a) Support schools to Implement their procedures to ensure workplace learning 

opportunities and contribute to the development of appropriate knowledge, skills 

and attitudes 

b) Support schools to implement strategies and procedures to encourage individuals 

and teams or groups to assess their own competencies and identify their own 

learning and development needs 

c) Develop strategies to ensure that workplace learning opportunities are used and 

that school communities are encouraged to share their skills and knowledge to 

encourage a learning culture within schools 

d) Recognize workplace learning achievements through timely and appropriate 

feedbacks and rewards 

 Element 5 a) Use strategies to ensure that team and individual learning performance is 

monitored, and determine if there is any additional need for work-based support   

b) Use feedback from individuals, teams and schools to identify and introduce 

improvements in future learning arrangements 

c) Make adjustments, negotiate with training and development  institutions, to 

improve the efficiency and effectiveness of learning 

d) Ensure that records and reports of competency are documented and maintained 

within school systems and procedures to inform future planning 

 

 



Summary Test Framework: Professional Competence Standards involving Critical aspects of competences, Number of elements 

and Performance indicators for School supervisors. 

S.

N0 

Professional Competences and their Codes Number  of 
elements 

Number of Performance 
Indicators 

Total Number 
of Questions 

Remarks 

1 Model and Motivate Learning for Life through Professional Practices (A1) 5 34 24 Critical aspects of 
competence 
involving 
underpinning 
knowledge, attitudes 
and skills are 
considered  across 
the six standards   

2 Initiate, Conduct and Lead Educational Research (A2) 3 16 11 

3 Apply Current Knowledge and Understanding in Educational Practices (A3) 4 28 20 

4 Implement Effective and Participatory School Leadership and Management (A4) 5 27 20 

5 Identify and Interpret Compliance Requirements (A5) 4 16 11 

6 Develop Self, Individual and Team (A6) 5 20 14 

  26 141 100  

 

Part Three: Test Design      

The Test will focus on the trained secondary school (both General and Preparatory) supervisors and consists of 100 questions to be drawn in line with the six 

Competence standards for the indicated group of candidates. The test contains multiple - choice and constructed response section questions. It will be directed to 

assess the knowledge, understandings, attitudes and skills required of the candidates through the set 6 professional competence standards. The competence 

standards and the approximate number and types of questions associated to each competence standard are shown in the table below. It is also shown there that 

the multiple choice section count for about 93% and the constructed response section for about 7%  of the total questions. Likewise the share of scores among the 

two sections, multiple choice and constructed response sections of the test, will be 70% and 30%, respectively.   
 

3.1 Test Design and Table of Specification   
Codes of 

Professional 

Competence 

Standards 

Test Sections  Total Questions and share of the Standards Sum score in 

(%) Multiple choice Section (94%) Constructed Response Section (5%) Total No of 

Questions 

Share of Scores among the 6 Standards in Percent 

Number of 

Questions 

Approximate %age 

of Questions 

Number of 

Questions 

Approximate %age 

of Questions 

Multiple Choice 

Section (70%) 

Constructed Response Section 

(30%) 

A1 23 96% 1 4% 24 17% 7% 24% 

A2 10 91% 1 9% 11 8% 3% 11% 

A3 19 95% 1 5% 20 14% 6% 20% 

A4 19 95% 1 5% 20 14% 6% 20% 

A5 10 91% 1 9% 11 7% 4% 11% 

A6 13 93% 1 7% 14 10% 4% 14% 

Total 94 93% 6 7% 100 70% 30% 100% 

  


